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Job Description 

	Job title
	Professor 

	Department/School
	Life Sciences & Chemistry

	Job family
	Education and Research

	Reporting to
	Head of Department/Group 

	Responsible for
	Any research staff/students

	Location
	University of Bath premises



	Background and context

	The Departments of Life Sciences and Chemistry are seeking to appoint a Chair in Drug Discovery to provide academic leadership and contribute to the strategic direction of the new Centre for Drug Discovery at Bath. This senior appointment, which will be joint across the two departments, will drive cross-departmental collaboration and play a central role in establishing Bath as a leader in therapeutic innovation.

The role will map closely on to the aspirations and direction of the newly formed Centre for Drug Discovery (CDD). The CDD is a major cross-faculty initiative bringing together chemists, biologists, data scientists and engineers to accelerate drug discovery through innovation in synthesis, screening, computation and translation. The Centre will focus on emerging modalities and enabling technologies from cyclic small molecules, peptides, antibodies and macrocycles exploring new 3D chemical space to AI-guided synthesis, flow automation and direct-to-biology screening. By integrating Bath’s strengths in synthetic chemistry, chemical and structural biology and advanced delivery science, the CDD will offer a distinctive environment for developing next-generation molecular tools and therapeutic leads.  

While candidates with a range of backgrounds are encouraged to apply, we particularly welcome applicants whose research aligns with one or more of the following areas: 

· Medicinal chemistry for emerging modalities such as peptides, molecular glues, PROTACs, ADCs or covalent inhibitors 
 
· Innovative screening approaches, e.g. DNA-encoded libraries, affinity-selection mass spectrometry, chemoproteomics or AI/ML-driven virtual screening.  
 
· Computational drug discovery including molecular design, macrocycle conformations, docking, or predictive models for permeability and pharmacokinetics.  

The successful candidate will be expected to develop an internationally competitive research programme that complements and enhances existing strengths within the Departments of Life Sciences and Chemistry. These include chemical and structural biology, medicinal chemistry, pharmacology, antibodies, peptide and macrocycle design, computational modelling, and emerging therapeutic modalities.
The Chair will contribute to the research culture of the department, engage in collaborative projects across disciplines, and support postgraduate training. Alongside a strong research portfolio, the Chair will play an important role in teaching and contributing to the strategic development of both Departments.
The University has achieved excellent results in the National Student Survey over several years and holds a triple Gold award in the Teaching Excellence Framework. More than 90% of Bath research submitted was ranked as ‘world leading’ or ‘internationally excellent’ in the Research Excellence Framework, with the majority of outputs rated 4* or 3* in the most recent REF2021 assessment.
The Departments of Life Sciences and Chemistry are located on the main University campus, close to Chemical Engineering, Computer Science, Mathematics, Physics, Psychology and the Department for Health. There is a strong interdisciplinary and collaborative culture across faculties, supported by research centres including those for Mathematical Biology, Bioengineering and Biomedical Technologies, Pain Research, Motivation and Behaviour Change, 21st Century Public Health, and the Milner Centre for Evolution.



	Job purpose

	
To lead research with high international impact and profile; lead teaching at undergraduate and postgraduate level and undertake management and leadership duties commensurate with the role.




	Main duties and responsibilities 

	
The job duties and responsibilities listed below are intended to describe the general nature of the role.  The duties and responsibilities and the balance between the elements in the role may change or vary over time depending on the specific needs at a specific point in time, or due to changing needs in the department/group.  Jobholders should note that there may not be an immediate requirement to carry out all the activities listed below.


	1
	Research & scholarship

	
	Demonstrate research leadership to ensure the highest standards of ethics and integrity in research, with international collaborations as appropriate to the discipline.


	
	Lead major collaborative research activity with other institutions or bodies to bring significant benefit to the University’s national and international standing.


	
	Attract external funding to support major activity in collaboration with other Universities or organisations.


	
	Maintain a regular output of highest quality research which is published in leading research journals and national/international conferences or other outputs as appropriate to the discipline. 


	
	Present research (often by invitation) at international conferences and/ or at other appropriate high-profile events.


	
	Provide leadership to maximise the non-academic impact of research, including substantial knowledge or technology exchange and/or public engagement activities, including a range of partnerships with external organisations.


	
	Contribute significantly to the development and implementation of research strategies in the Department/Faculty/School.


	
	Contribute to the enhancement of postgraduate research student environment, including through leadership of doctoral training centres and partnerships.


	2
	Teaching 

	
	Deliver a wide range of effective and inclusive teaching and supporting learning activities.


	
	Assess the work and progress of students and provide them with constructive feedback.


	
	Seek ways of improving performance by reflecting on teaching design and delivery and obtaining and analysing feedback.


	
	Lead and develop innovative approaches to improving the learning environment, including use of learning technologies and techniques.


	
	Engage in professional development in relation to teaching, learning and assessment, related to academic, institutional and/or other professional practises.


	
	Write/author teaching materials in appropriate discipline area.


	
	Develop and market curricula or methods of teaching designed to attract new client groups. 


	
	Engage in pedagogic research or practitioner research and other scholarly activities.


	
	Contribute to outreach and/or Widening Participation public engagement activity within the Department, Faculty/School or University.


	
	Act as an academic advisor for new and returning taught students within your academic department, consistent with the University’s Quality Assurance Code of Practice QA33.


	3
	Management and leadership 

	
	Represent the University as an acknowledged expert in the appropriate discipline e.g. participate as an expert witness or give professional advice to government bodies and other agencies.


	
	Provide leadership that will influence and shape the output of their department and contribute directly to the level of success of the department.


	
	Represent the Department/Faculty/School activities with groups beyond the University – especially internationally – bringing benefit to the University over a sustained period.


	
	Establish and develop sustainable academic networks with other HE/FE institutions nationally and internationally which bring benefit to the Department, Faculty/School or University.




Person Specification

	Criteria
	Essential
	Desirable

	Qualifications
	
	

	[bookmark: _Hlk168395524]Undergraduate degree (e.g. BA, BSc, BEng) in subject related to drug discovery
PhD degree in subject area of drug discovery; or 
Professional/Industrial/Creative Doctorate in subject area of direct relevance for the project (e.g. DBA, MD, EdD, PsyD, EngD, DA); or
Professional qualification (e.g. Chartership) and relevant experience equivalent to that of a PhD; or
Professional experience in relevant discipline equivalent to that of a PhD 
Membership of professional body

Higher education teaching qualification or professional recognition (e.g. PGCert, FHEA or equivalent)

	√

√

	















√

√

	Experience/Knowledge
	
	

	Acknowledged expert in appropriate discipline 

Sustained record of publications in leading peer-reviewed journals at a national and normally international level 

Sustained record of research funding as appropriate to the discipline

Able to show evidence of international recognition and esteem (such as journal editorships, invitations to be conference organisers, research council board membership)

Evidence of effective achievements in teaching and/or supported learning

	√

√



√


√




√
	





	Skills
	
	

	Academic leadership 

Ability to articulate a research vision and strategy for development, implementation and delivery of successful research projects

Excellent written and verbal communication skills including presentation skills

Excellent interpersonal skills, communication style and team working

Evidence of positive working relationships within the University, community, business and other partners

	√

√



√


√


√
	

	Attributes
	
	

	Commitment to excellence in research and teaching and to providing the highest quality experience for students

Commitment to working within professional and ethical codes of conduct

	
√


√
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